NWSS Planning 10 Self Employability Skills 2014/15
Student: _____________________________ Grade: _______ Block: _______ Teacher: Oatway
	
	EVALUATE YOUR WORK HABITS BASED ON THE FOLLOWING RESPONSIBILITY CRITERIA:

	
	CRITERIA
	3: Exemplary
	2: Acceptable
	1: Developing
	0: Deficient
	Month 1
	Month 2
	Month 3
	Month 4
	Month 5

	PERSONAL
	Hard Working
	Sets goals & works to their full potential to meet expectation.  Able to persevere by focusing on the task at hand & see work through to the end.
	Usually works to full potential to meet expectations. May need some encouragement when things get hard or when things are new.
	Inconsistently works to full potential to meet expectations.  Reluctant to complete work & easily discouraged. Sceptical of trying something new.
	Lazy, inefficient, & unfocused to meet their expectations. Careless & selfish with work & time.  Procrastinates & gives up on work & self. Requires constant encouragement.
	
	
	
	
	

	
	Responsibility 
	Organized & prepared while working to complete the task by the deadline. Accountable for their work & actions by seeking responsibility. 

< 2 lates 
	Usually organized & prepared to meet deadlines.  Usually accountable for their work & actions & sometime seeks responsibility when asked.  
3 Lates 
	Inconsistently organized & prepared and doesn’t meet very many deadlines. Isn’t accountable for their work & actions & only accepts responsibility if directed. 
5 Lates/ 1 Unexcused Absence
	Does not take or accept responsibility for own actions or meets their deadlines. Doesn’t follow expectations. 

7 Lates

2 Unexcused Absences
	
	
	
	
	

	
	Honest & Trustworthy
	Takes responsibility for actions & mistakes.  Has developed and believes in society’s values. 
	Usually takes responsibility for actions & mistakes.  Has developed and believes in society’s values, but may falter at times. 
	Inconsistently takes responsibility for actions & mistakes.  Has a hard time following society’s values.
	Lies. Consistently cannot complete work by deadline.  Blames others for own actions.  Is unaware or doesn’t want to follow society’s values.  
	
	
	
	
	

	SOCIAL
	Respect
	Always treats others the way you would want to be treated. Shows compassion & talks positive about others. Always respects people, equipment & learning/ work environment. 
	Usually demonstrates respect for people, equipment & learning/ work environment.  
	Unable to work productively unless with specific people.  Needs to be reminded to treat people, equipment & learning/ work environment with respect.
	Not treating other the way you want to be treated. Talking negatively about people, equipment & learning/ work environment.  
	
	
	
	
	

	
	Communication
	Listens when others are talking. Open minded to other opinions.  Find common grounds of understanding while being actively engaged in group & conversations. 
	Usually listens when others are talking by being open minded to other opinions to find understanding.  Usually engaged in group & conversations while working with others.
	Unable to listen when others are talking & not open minded to others opinions or has trouble engaging in group. Unable to work productively unless with specific people & can be critical of others.
	Close minded to other opinions & ideas.  Do not contribute to group. Doesn’t work productively with others & is very critical of others, new ideas, or other points of views.
	
	
	
	
	

	
	Teamwork
	Works with others to achieve goals. Very inclusive of others by being open minded, empathetic and approachable to finds the best in others & situations. Selfless to the task at hand & leads by example.
	Usually a positive role model, encouraging, & inclusive of others. Can be open minded, empathetic and approachable. Usually   selfless to the task at hand & leads by example.
	Easily influenced by peer pressure & indifferent to others in need. Has a hard time accepting other points of views. Unable at times to be selfless to the task at hand & leads by example.
	Doesn’t communicate, unwilling to participate or refuses to contribute to the group. Negative about group & environment.  Is selfish towards the team.
	
	
	
	
	

	
	100 – 86% =
	EXCELLENT
	= 31 - 36
	
	Student Evaluation

Teacher Evaluation
	
	/18
	/18
	/18
	/18
	/18

	
	86 – 73% =
	GOOD
	= 26 - 30
	
	
	
	
	
	
	
	

	
	73 – 60% =
	SATISFACTORY
	= 21 - 25
	
	
	
	/18
	/18
	/18
	/18
	/18

	
	< 60% =
	NEEDS IMPROVEMENT
	= 20 or less
	
	
	
	/36
	/36
	/36
	/36
	/36


*Please see your teacher about any differences between student/ teacher marks before the end of the month!*
GOAL SETTING

Specific: Goals need to be specifically directed towards a desired outcome.  The more specific, the greater the chance of being accomplished than a general goal. 

Measurable:  Goals need to have a criterion of what to accomplish today, this week, this month, and this year for measuring progress toward the attainment of a goal.
Attainable: Goals and steps towards goals need to be reachable and accomplishment needs to be known and celebrated. 
Really Yours:  Goals need to be yours and no one else’s towards outcomes in your live that you desire. 
Timely: Goals need to have a time line with a start and end point.

MONTHLY GOAL
Month 1: _________________________________________________________________________________________

__________________________________________________________________________________________________________________

Month 2: _________________________________________________________________________________________

__________________________________________________________________________________________________________________

Month 3: _________________________________________________________________________________________

__________________________________________________________________________________________________________________

Month 4: _________________________________________________________________________________________

__________________________________________________________________________________________________________________

Month 5: _________________________________________________________________________________________

__________________________________________________________________________________________________________________
